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LOGIC MODEL: Student Veteran Sense of Belonging Enhancement with a Novel CU-Anschutz Medical Campus
WE-SERVE (Ways of Engaging Student Veterans) RoadMap

Problem

J'The National Veteran )
Suicide Prevention
Framework calls on
Higher Education to
enhance Student Veterans
and Military connected
Student's (SVMS) sense
of belonging to reduce
suicidal ideation related to
military identity transition
and promote mental
health related help
seeking, health and well
being. At CU-Anschutz
Medical Campus (CU-
AMC) there has been a
lack of services and
activities for Health
Profession SVMS. This
has led to lack of
engagement by SVMS on
campus and below
expectations on CU-AMC
sense of belonging scores.
An engagement
program (CU-AMC:
WE-SERVE) will be
developed as a roadmap
informed by community
level suicide prevention,
social determinants of
health, health equity and
health profession

Resources/Inputs

Participating SVMS
Services - AMC

Executive Vice Chancellor
Faculty & Vice Chancellor
Student Affairs sponsors

(Program leads - DNP

Student, facilitator (AMC),
Mentor/SME CU-Nursing,

( A

|| Participants - Health

\ J

Profession SVMS AMC

Partnerships - Faculty, staff )
& student shared

governance, Veteran
Alumni, VA, UC Health,
Emergency Services and
Campus Police Y,

unding - $15,000 allocation
from EVC for RoadMap
development, training for and
implementation of 3

WE-SERVE activities

\leadership. )

Activities

1terature revicw on

utilizing enagement
strategies for
Veterans

Program leads develop
_[WE-SERVE RoadMap

using VA Model &

Literature

Recruitment of SVMS
HP students during
enrollment

SERVE Roadmap

SUrvey

_[Complete pre-WE-

SVMS complete
Roadmap Orientation,
Thrive Action Plan &
Safety protocols with
CU-AMC SVMS

| [SVMS will

service staff

(SVMS participate in )
1-3 WE-SERVE
activities 1. Veteran
Engagement Panel,

2. Lethal Means

Access Day, 3.

Boots to Scrubs
kCurriculum review )

Complete post-WE-
SERVE survey

Outputs

17-30 % of

participate in
the program

Program
assesses SVMS
engagement
through WE-
SERVE
RoadMa

(Increase the )
number of SVMS
who engage in HP
career planning,
research & clinical
education networks
through individual
Thrive Action

Plans and Safety
\Protocol awareness

Roadmap for
engagement,
health and

wellbeing
resources on

Outcomes

/Short Term: \

*Increase SVMS engagement
as measured by VA-
Engagement items

*Better understand SVMS
health profession preferred
engagement mechanisms that
build sense of belonging at
AMC

| *Incorporation of WE-

N J
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(Intermediate:

e Zero suicide on AMC
(Stretch)

SERVE Roadmap into ALL
new SVMS health
S profession orientation )

(Long Term: A

*Increase Sense of
Belonging level by tailoring
for health professional
career engagement

*Improved health and well
being of SVMS on AMC as
measured by ACHA Survey

N J




